




l. GENDER EQUALITY IN EMPLOYMENT ANO CAREER ADVANCEMENT- MENTORSHIP

Strategies (activities) 

Annual statistics of career 

indicators for researchers by 

gender 

Regular training for potential 

(young) mentors 

Annual workshops on promotion 

procedures and criteria 

Mentoring in the onboarding of 

new employees 

Regular training in academic 

writing and application writing for 

projects and scholarships and 

academic writing skills training 

Regular training for new recruits 

Direct addressees 

Legal bodies of ZRS 

Koper 

-

Young potential 

mentors, mentor 

candidates, mid-career 

researchers 

New employees 

Researchers at ZRS 

Koper 

Newly recruited 

researchers; 

administrative staff 

lndirect addressees lndicators 

Statistics (number of 

Researchers at ZRS researchers by gender and 

Koper scientific title), annually 

included reports 'Glasnik ZRS 

Researchers at ZRS Training taking place once a 

Koper year 

Repat on information flow-
Emplyees at ZRS Koper 

once year 

Research groups and Training taking place once a 

institutes year 

Research groups and Training taking place once a 

institutes year 

Responsib/e person at 

ZRS Koper 

Proposal: Head of 

Administration at ZRS 

Koper 

Proposal: Scientific 

Council and Legal and 

HR Office 

Legal and HR Office and 

head of institute and 

units 

Proposal: Head of 

Centre for Project 

Management, National 

Projects Service, 

established researchers 

with several successful 

project applications 

Human Resources and 

Legal Services, heads of 

institutes 

Time/rame 

Long-term 

Long-term 

2024- 2025 

Long-term 

Lang-term 
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